
 

 

 
 

Report to: Personnel and General Purposes Sub-Committee, 14th December 2022 
 

Report of: Corporate Director – Planning and Governance 
 

 
Subject: COUNCILLOR PARENTAL LEAVE POLICY 

 
1. Recommendation 
 

That the Sub-Committee: 

1.1 Considers the draft Councillor Parental Leave Policy attached at Appendix 1; 
and 

1.2 Delegates authority to the Corporate Director - Planning and Governance, in 
consultation with the Chair and Vice-Chair of the Sub-Committee, to finalise 

the terms of a Councillor Parental Leave Policy for referral onto Council. 
 

2. Background 

 
2.1 Local government legislation does not currently entitle councillors to parental leave, 

whether paid or unpaid. In recent years a number of local authorities have put in 
place their own policies to recognise an entitlement to paid parental leave for serving 
councillors and to provide policy protection against detrimental acts, while a 

councillor is away from their role on parental leave. 
 

2.2 This report introduces the concept of a parental leave policy for councillors and 
invites the Sub-Committee to consider the implications. A sample policy is attached 
at Appendix 1, adapted from the Local Government Association’s website. 

3. Policy 

 
3.1 The origins of the concept of a policy for councillor parental leave stem from the 

Labour Group in the Local Government Association, in 2017. Since then, the Local 

Government Association as a whole has referred to the concept more broadly in its 
general information about equality diversity and inclusion in the councillor 

population.  

3.2 The LGA notes that the average age of a councillor, in 2018, was 59. The LGA has a 
long-standing ambition of encouraging a wide range of people to stand for election to 

serve their local communities as councillors. 

3.3 The LGA comments that stability is a key requirement for people planning to have 

families; knowing what will be expected of them and what the financial impact will be 
of juggling childcare and work commitments. For serving councillors, or those 
thinking of standing for election, a policy statement on parental leave will help to 

provide that stability. 



 

 

3.4 On the LGA’s website, it is reported that as of June 2021, 36 local authorities in the 
UK had adopted councillor parental leave policies. It is reported that these councils 

reflect a range of different political balance. 

3.5 The sample policy provides a right to 6 months’ paid parental leave for mothers, 
fathers, same sex couples and adoptive parents. The policy makes provisions for how 

councillors’ special responsibility allowances might be treated, on top of the basic 
allowance. It will be a matter for a council locally to decide how the policy should be 

drafted to best respect the needs of local communities and also the demands on 
councillors’ time in their own local governance arrangements. 

4. Preferred Option 

 
4.1 The preferred option is to recommend to Council that a parental leave policy for 

councillors is adopted. The Committee are invited to consider the sample policy and 
what adjustments might be beneficial for Worcester City Council. Other examples will 

be provided for the meeting. 
 
5. Alternative Options Considered 

 
5.1 The alternative option is not to adopt a policy but to deal with requests from serving 

councillors on a case by case basis. This is not recommended because it will not 
provide such a reliable position either for serving or prospective councillors. 

6. Implications 

 
6.1 Financial and Budgetary Implications 

 
The financial implications are essentially that the Members Allowances Scheme may 
need to be amended. Also it may create a budget pressure where a councillor on 

parental leave retains a special responsibility allowance and this allowance is also 
extended to another councillor who is covering their duties during their period of 

parental leave. 
 
6.2 Legal and Governance Implications 

 
The policy does not interfere with the legal obligations placed on councillors under 

the Local Government Acts and secondary legislation. As long as the policy respects 
the legal requirement that a councillor must attend at least one meeting during any 
six-month period, then the legislative requirements on councillor attendance are 

fulfilled. 
 

Any decision to introduce a councillor parental leave policy would be a matter for full 
Council. 

 

6.3 Risk Implications 
 

The risk of a parental leave policy is that serving councillors will not able to support 
their communities with case work or provide their input at committee meetings 
during this period of parental leave. This risk must be managed alongside the 

benefits of securing a more diverse group of people serving as councillors. 
 

 



 

 

6.4 Corporate/Policy Implications 
 

If a policy was approved by full Council it would be subject to periodic review and 
would be promoted on the Council’s website and through the new councillor 
induction process. 

 
6.5 Equality Implications 

 
The intention behind introducing a councillor parental leave policy would be to 
promote more diversity in the cohort of people who put themselves forward for 

election as councillors.  
 

The Council’s Equality Diversity and Inclusion (EDI) Strategy has Leadership as one 
of its four Excellence Aims. The LGA framework for EDI sets a challenge to local 

authorities to promote the role of councillor to as diverse a group of community 
leaders as possible. 

 

6.6 Human Resources Implications 
 

Councillors are not considered in law to be workers or employees and so ordinary 
parental rights policies of the Council do not apply to them.  

 

6.7 Health and Safety Implications 
 

There are no significant implications. 

 

6.8 Social, Environmental and Economic Implications 

 

The policy is intended to have positive social and economic implications. 

 

 

 

 

 
 
Ward(s):   All 

Contact Officer: Sian Stroud, Corporate Director - Planning and 
Governance, 01905 722019 sian.stroud@worcester.gov.uk  

 
Background Papers: None  
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